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Why Hire Military Talent - A  Value Proposition

A competitive advantage for any business

•70% – 80% of your organization’s budget is spent on human resources

•Attract, select, and retain high performing employees

•Military talent is a proven success

•Increased retention rates

•Decreased recruitment cost



High Performing Candidates 
Training & Development

• Project management

• Teamwork

• Valuing diversity

• Ethics and integrity

• Strategic planning & execution

• Effective communication 

• Customer service

• Leadership

• Innovation



High Performing Candidates 

Attributes

✔Increased Retention 

Rates

✔Drug Free

✔Physically Fit

✔Diverse

✔Results Focused

✔Technology Proficient

Experience

✔Public Services

✔Information Technology

✔Accounting

✔Human Resources 

Management

✔Public Safety/Fire & Rescue

✔Facilities Maintenance



Four most common barriers for potential recruits:

•Failure to graduate high school

•Criminal record

•Physical fitness issues including obesity

•Unable to meet job minimum ASVAB scores



730,357
Veterans

In NC

103,260
AD Service 

Members In NC

21,288
Guard/Reserve

Members In NC

41,673
Military Spouses

In NC

20,000
Transitioning service

Members In NC

Mission
• To be the the #1 state for Military Employment
• #1 Driver for Economic Development = TALENT
• NC = 4th Largest DoD presence in the United States 













Campbell Oil

Cape Fear Valley Hospital

Chemours

Smithfield

Soverign Air

SPT- Speciality Project Technologies

Town of Elizabethtown



High Performing Veterans in Local Government

Commitment to Excellence 
Attributes

• Loyalty
• Duty
• Respect
• Selfless Service 
• Honor
• Integrity
• Personal Courage

For Your Organization

Increased Retention Rates, Drug Free, Physically Fit, Diverse, 
Results Focused, Technology Proficient






