Legislative Liaison Talking Points (July 3)
· A bill that would repeal counties’ authority to place a 0.4 percent land transfer tax referendum before voters has been referred to the House Rules Committee. The bill passed the Senate in mid-June.

· County officials across the state have been in contact with their senators and representatives, and the Association continues to work with legislative leadership to keep in place the land transfer tax option, which was given to counties as part of the Medicaid swap in 2007.

· The Association continues to play defense on legislation that would lead to unionization of public employees in North Carolina and collective bargaining by local governments.

· Senate Bill 1271 remains in the House Local Government II Committee after passing the Senate in late May. The bill provides for the implementation of a dues payroll deduction system, which will serve as the first step toward unionization.
· A related bill remains in the House Committee on Appropriations. The original intent of House Bill 1583 would end the prohibition on collective bargaining between employee organizations and the state and local governments.

· North Carolina is one of a few states in which public employees do not enjoy collective bargaining rights. Supporters believe collective bargaining would improve the lot of public employees.
· In reality, collective bargaining would likely serve only one purpose – to drive up the cost of government.

· Employees of North Carolina’s 100 counties already enjoy many benefits that their counterparts in the private sector do not, including health insurance coverage and one of the strongest retirement systems in the nation.

· Almost every full-time county employee participates in the local government retirement system, which is run by the Office of the State Treasurer but is fully funded by local government contributions.

· In addition to the local retirement system, many counties offer employees access to 401(k) or 457 individual retirement plans and make matching contributions to the plans on behalf of the employee.

· We as county officials recognize the importance of attracting and retaining highly qualified teachers to our state’s public education system. Many North Carolina counties provide enhanced benefits for teachers and school system administrators, who are state employees, by providing supplements to their state salaries or by hiring additional classroom personnel to ease teacher workloads.
· In the private sector, collective bargaining is one of many factors that help create balance among employers and employees. These factors also include competition and profitability.

· When companies are doing well, collective bargaining helps employees share in these benefits through bonuses or stock options or pay increases. When private sector firms struggle, however, employees often see their benefits reduced. Sometimes their jobs are eliminated.

· Competition and profitability are not factors in county government.

· County governments do offer stability. Only during the leanest of economic times are counties forced to lay off employees. Our citizens’ needs for education, protection, fire and rescue services and the like do not disappear during hard times.

· Granting collective bargaining rights to public employees would simply become yet another of the demands, many of which are already going unmet, that are being placed on state and local governments today.

